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A special thanks to the Berger North 
Foundation for their support of TAT’s 

Law Enforcement program.



TAT stands committed to educate, equip, 
empower and mobilize members of key 

industries and agencies to combat human 
trafficking.
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LABORR EXPLOITATIONN && TRAFFICKING

Laborr Exploitation Laborr Trafficking
Labor exploitation in the United 
States refers to the unfairr orr illegall 
treatmentt off workers by
employers, often involving various 
forms of mistreatment such as 
underpayment of wages, denial of 
benefits, unsafe working 
conditions, long working hours 
without proper compensation, and 
other formss off abuse .

Labor trafficking involves the 
recruitment, harboring, 
transportation, provision, or 
obtaining of a person for labor or 
services, through the use of force ,
fraud , or coercion , for the purpose 
of subjection to involuntary
servitude , peonage , debt
bondage , or slavery .

Laborr exploitationn cann escalatee intoo laborr traffickingg whenforce,, fraudd orr coercionis
usedd too compell individualss too workk underr exploitativee conditions.. 
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Laborr Exploitation Laborr Trafficking
• Underpaying or not paying 

workers (including delayed 
payment)

• Overworking employees (e.g., 
working incredibly long hours, no 
access to necessary rest/breaks)

• Providing unsafe or unsanitary 
working conditions

• Working without proper permits 
or certifications

• Debt bondage
• Deprivation of basic needs
• Forced confinement/control of 

movement
• Physical and/or sexual violence
• Threat of arrest or deportation (e.g., 

controlling employee’s legal 
identification or documentation

• Threat of violence to employee or 
employee’s family members/ friends

Laborr exploitationn cann escalatee intoo laborr traffickingg whenforce,, fraudd orr coercionn is
usedd too compell individualss too workk underr exploitativee conditions.. 

LABORR EXPLOITATIONN && TRAFFICKING



Out of the 27.6 million victims of forced labor

https://www.ilo.org/publications/major- publications/global- estimates- modern- slavery- forced- labour- and- forced- marriage
https://www.ilo.org/publications/profits- and- poverty- economics- forced- labour- 0

LABORR TRAFFICKINGG ONN AA GLOBALL SCALE

GLOBALLY,, THEREE AREE OVERR 50 - MILLION
VICTIMSS OFF MODERN - DAYY SLAVERY.

Of 50  million victims of modern- day slavery
27.6 million are in forcedd labor
(what we would consider HHTT inn thee Unitedd States)

63%% aree inn privatee economyy sectorss otherr 
thann commerciall sexuall exploitationn 

23% are in forced commercial sexual 
exploitation

14% are in state- imposed forced labor

HUMANN TRAFFICKINGG ISS AA $1500 BILLIONN 
CRIMINALL ACTIVITY.

Of the estimated US $ 236 billion,

(what we would consider closest to LLTT inn thee U.S.)

International Labor Organization International Labor Organization

(the closest to llaborr traffickingg inn thee Unitedd States)

Over one- third resulted from forcedd economicc 
exploitation



https://humantraffickinghotline.org/en/statistics
https://www.ojp.gov/pdffiles1/nij/grants/30 890 3.pdf
https://www.ojp.gov/pdffiles1/nij/grants/30 2157.pdf

LLABORR TRAFFICKINGG INN THEE U.S.

L abor trafficking and labor exploitation 
in the U.S . are vastly underrecognized.

Out of 240  U.S . citizens at high risk of 
labor trafficking victimization ( i.e., in 
abusive labor situations) , 669%% didd nott 
seekk help . 
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• Restaurants
• Agriculture
• Construction
• Bars/nightlife scenes
• Gas stations
• Convenience stores
• Hotels/motels
• Domestic labor 

Nannying/ au pair
H ousekeeping
C ooking

• L andsc aping
• P ainting
• H airstyling
• R etail/ T raveling S ales  

M agazine S ales
• T ec h/ engineering

VVENUES/INDUSTRIES
• F orc ed begging
• E duc ation 
• D anc e halls
• M assage parlors/ spas
• M anufac turing

“S weat shops”
• A utom otive repair
• F ishing
• C anning
• M eat- pac king
• J anitorial servic es
• A dm inistration
• D elivery servic es
• T ruc king
• H ealthc are

A ss isted living
• T raveling c arnivals



KKEYY TATT INDUSTRIES
Survivors interviewed by TAT mentioned specific 
settings/industries that could have played a role 
in their exit from labor trafficking:

PPublicc transit/transportation
Buss terminals/stops
DMVV office
School
Travell centers/truckk stops
Gass stations/conveniencee stores
Rideshare/cabb servicess 
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HOT SHOT DRIVERS



WWHATT LABORR 
TRAFFICKINGG VICTIMSS 
WILLL NOT RESPONDD TO

WHATT LABORR 
TRAFFICKINGG VICTIMSS 

WILL RESPONDD TO
Beingg askedd outrightt iff theyy aree aa victimm off 
humann traffickingg orr iff theyy aree beingg forcedd 
too doo thee work.. Mostt victimss willl sayy no.. 

Usingg aa rapid - firee questioningg methodd withh 
information - gatheringg orr askingg aboutt thee 
potentiall trafficker.. 

Usingg thee samee force,, fraudd andd coercionn 
tacticss ass traffickerss (e.g.,, threateningg arrestt 
orr deportation);; thiss hinderss yourr abilityy too 
gett victimss too openn upp aboutt theirr 
victimization.

Askingg aboutt theirr generall safetyy orr theirr 
family'ss safetyy IFF youu aree nott ablee too offerr 
themm servicess inn thatt moment.. Whilee manyy 
victimss aree physicallyy forcedd orr threatenedd too 
bee inn aa certainn situation,, theree iss nott aa readilyy 
safee alternative.

Buildd rapportt andd createe aa comfortablee atmospheree 
wheree victimss aree willingg too sharee information.. Usee 
aa LE- approvedd translationn service,, iff needed.. 

Inquiree aboutt theirr currentt routee andd whatt theirr 
hourss aree like.. Victimss havee citedd severall instancess 
wheree theyy havee beenn forcedd too drivee 500 hourss inn aa 
singlee tripp too meett aa customerr deadline.

Askk aboutt theirr immigrationn statuss inn thee Unitedd 
Statess andd iff theirr companyy iss helpingg themm inn thiss 
process.. Thiss shouldd bee non - threateningg andd non -
adversarial.. Inn somee cases,, thee companyy iss 
involvedd butt inn aa harmfull manner.. Attorneyy feess 
andd documentss cann leadd too thee withholdingg off payy 
checkss andd debtt bondage.

Askk aboutt theirr confidencee andd safetyy inn theirr rolee ass 
aa truckk driver.. Manyy individualss aree nott adequatelyy 
trainedd too drivee thesee typess off equipmentt andd feell 
theyy aree puttingg thee generall publicc att risk.. Anyy 
falteringg responsee too driverr confidencee shouldd bee 
takenn ass aa redd flag.
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QUESTIONS FOR POTENTIAL LABOR 
TRAFFICKING VICTIMS

• When you aren’t driving this truck, where do you stay?
• Do you live with your employer?
• Does your employer charge you rent for where you live? Take it out of your pay?
• Why are you working so many hours/days?
• How did you find this job?
• Do you owe money to your employer? How much?

W hat is this debt for ( job finding fee, documents, lodging, food) ?  W hat are you paying off?
• If you have any fines for inspection violations, are you paying them or does your employer pay them?

If your employer pays the fines, do they make you pay that “debt” back?
• If your truck is towed for any reason, are you responsible for picking the equipment up from the tow 

yard?
If not, who is responsible for retrieving the towed equipment?
W ho pays the tow yard fine?  If your employer pays it, are you expected to pay them back?

• Do you receive paychecks for your work?  How often do you get paid?  A re you paid by check or cash?
• A re you allowed to see or talk to your family?
• Do you get breaks?  How often and how long?  
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QUESTIONS FOR POTENTIAL LABOR 
TRAFFICKING VICTIMS, CONTINUED

• Do you get days off? How many days per week? Month?
W hat happens if you ask for time off?

• W ho owns this truck?
If they are paying for it, ask about the lease. How long have they been paying on it? Is it deducted 
from their paycheck? What else is deducted from their paycheck? How much money are they 
taking home per paycheck? 

• W hat happens if you get sick or need to take time off?
• A re you free to find another job with another employer?
• W hat happens to you if you don’t work?  Does anyone hurt you or your family members?  A re you 

threatened?  
• W as the pay, nature of work, hours and/or work environment different from what was promised to you 

during recruitment for this job?
• Have you been told that you will not be believed if you try to seek help from the police or other 

authorities?  
• Have you been instructed to lie to police or authorities by your employer?  
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TRAINING MODULES


